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That is right! Pick an interest rate for your
new or used vehicle by just throwing a dart:

New Used

� Red equals 1.99% 2.99% APR
� Purple 3.99% 4.99%
� Green 5.99% 6.99%

Dart board below is only a representation and not the configuration of the dart
board you will be throwing darts at. Existing CU loans are not eligible.

APR means Annual Percentage Rate

Toss a dart (not the car,
silly) for an interest rate?
Are we crazy?
No. Just fun- loving and creative!
Extended through June 21!
No. Just fun- loving and creative!

It’s IRA Season
t�s tax season and time
to stash some money
in your IRA, Simple

IRA, Educational IRA
or Roth IRA. This is not

your dad�s IRA (though your
dad would probably benefit
from making a contribution
too).

Contribution limits have
increased and many of the other
rules have changed for the bet-
ter.

Go to www.cypresswestfcu.org
to see what all the new features
and benefits are. 

I

In a fusillade of darts,
what’s the point…?
Throw one today!
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Win two Qantas Airways
tickets to Sydney, Australia

Australia beckons…

s medical insurance pre-
miums continue to
climb, qualified workers

may want to take a sec-
ond look at a federal pilot

program called medical savings
accounts. Congress has extend-
ed this controversial program,
also called the Archer MSA,
through 2003. 

The program is limited to the
self-employed and owners and
workers for businesses that
employ 50 or fewer and that
offer no medical plan other than
a high-deductible insurance pol-
icy. That�s not a small number of
workers. According to late 2002
numbers from the Employee
Benefits Research Institute,
roughly four in ten workers are
not covered by an employer-
sponsored health care plan, and
it�s generally smaller employers
that can�t afford medical plans.

Say you�re self-employed. The
first step is to buy an MSA-
approved high-deductible med-
ical policy, sometimes called cat-
astrophic coverage. The policy
must meet certain deductible

limits. For a family, the
minimum annual
deductible for 2003 is
$3,350 and the maxi-

mum deductible is $5,050. For
singles, the limits are $1,700 to
$2,500. These deductibles are
adjusted for inflation each year.

Depending on the policy, that
means you and your family
must pay out of pocket the first
$3,350 to $5,050 for qualified
expenses allowed by the plan.
Once you exceed the deductible,
the policy starts paying 80 to
100 percent of costs.

The next step is to open an MSA
through a financial institution or
perhaps the insurance carrier
offering the medical policy,
though because of low partici-
pation to date, choices for open-
ing MSAs are somewhat limit-
ed. You then put money into the
medical savings account�on a
pretax basis much like an indi-
vidual retirement account�
which you later draw on�also
tax free�to pay for qualified
out-of-pocket expenses, which
can even include long-term care
insurance premiums.
(Withdrawals not used for med-
ical purposes are taxed as regu-
lar income, and a 15-percent
penalty is imposed unless you
are disabled, dead, or 65 or older.)

Considering a medical 
s a v i n g s  a c c o u n t ?

A

Drawing will be July 3, 2003.
Winners will be notified by July 10.

See page 4 for alternative entry instructions

Sign up for eTeller,
eStatements and BillPay
to get a chance to win two
tickets to Australia via
Qantas Airways. 

Already get
eStatements? Great, then
you only need to sign up
for eTeller and BillPay to
enter the drawing.

Sign up by calling the
office or downloading a
form at www.cypresswest-
fcu.org.

Only one entry allowed
per member.

No purchase necessary to win.
See page 4 for another way to enter.

Continued on Page 4



The law limits how much you can put
into the MSA each year on a pretax basis.
Individuals can contribute no more than
65 percent of the medical plan�s
deductible, and families can contribute no
more than 75 percent. For example, if the
policy deductible is $3,350, then the fami-
ly can contribute up to $2,512.50 each
year. 

If medical expenses are low, contributions
and earnings accumulate from year to
year. It�s not the "use it or lose it" feature
people face when using flexible spending
accounts through their employer for med-
ical expenses. 

Investment options vary from plan to
plan. Some pay only a fixed return, others
let you choose investments. If you have a
choice, many financial planners recom-
mend sticking to low-risk options such as
a money market until you accumulate
one to three years� worth of deductibles.
After that, consider more aggressive
options. If accumulations grow enough,
the MSA could pay for medical care not
covered by Medicare, thus reducing the
need to buy Medigap insurance, or it
could even serve as another retirement
account once you reach age 65.

But why, you might ask, use a plan that
requires you to pay at least $3,350 out of
pocket before insurance kicks in? Why
not buy a lower-deductible policy that
starts paying the bulk of the costs much
sooner? 

First, monthly premiums for a catastroph-
ic policy are significantly lower than for a
standard policy�as much as 50 percent.

The premium savings alone may
fund much of the MSA. 

Second, the money you put into the
account (up to the prescribed limits)
is pretax, making for additional sav-
ings. 

Furthermore, employers that spon-
sor an MSA plan may be willing to
use some of their premium savings
to fund each employee�s MSA
account, which it can do on a tax-
free basis. And you may be able to
negotiate discounts with your doc-
tors because you�re paying in cash.

This is where the controversy sets
in, however. Critics argue that
while an MSA may be a good deal
for healthy people, it is a poor deal
for unhealthy people because they
end up spending the high deductible on
care and are never able to build up any
funds in their account. 

But for now, the MSA experiment con-
tinues. And as long as you open an
MSA by the end of 2003, you can con-
tinue it even if Congress doesn�t renew
the program.. 

NOTE: Cypress West FCU does not offer
MSAs at this time.

March 2003� This column is produced by the
Financial Planning Association, the member-
ship organization for the financial planning com-
munity, and is provided by  James A. Frazin,
CFP�, a local member in good standing of the
FPA.

Cypress West Debit/ATM Card:
No $urcharges on deposits or
withdrawals – watch for the
Co-op logo. Find ATMs at
www. theco-op.org
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Medical savings accounts Notice
The supervisory committee
is conducting a verification
of accounts effective
3/31/03.  Please notify
Dominic Massoni, 2134
Van Ness Ave., SF  94109 of
any discrepancies.

Elected by and repre-
senting you:
� Cay Aki
� Wayne Bentley
� Charles Gawley
� Howard Goldberg
� Mike Love
� Lynsie Temple
� Frank Unciano

Your Volunteer
Board

To enter drawing without a
signing up for eTeller, BillPay
and eStatements, write the cor-
rect answers to all four ques-
tions below along with your
name and address on a post-
card and mail to the credit
union post marked  bef ore
June 15, 2003. You must be a
credit union member to win.
Only one entry per member.
Carefully follow directions or
your entry will be disqualified.

1 What is the basic cost per
month of BillPay?

2 How are eStatements deliv-
ered?

3 Name two members of the
board of directors of the
credit union.

4 What do the critics
say is bad about
Medical Savings
Accounts?Cypress West Federal Credit Union is a member

owned, not-for-profit financial cooperative

Street: 943 El Camino Real
South San Francisco, CA 94080

Mail: POB 967
San Bruno, CA 94066

Web: cypresswestfcu.org
Voice (local)   650.877.0545
Voice (long distance)  800.544.6944
FAX            650.872.2656
Q400 (Talk with our computer)      800.430.3448
Modem (Dial in to our computer)      650.742.9693
Visa credit lost/stolen          800.325.3678
VIsa Debit lost/stolen 800.453.4270
email info@cypresswestfcu.org

Reach us

Drawing alternative
entry instructions


